Ban the Box Policy Information

When it comes to employment for formerly incarcerated individuals, one important policy tool to increase opportunity is referred to as “Ban the Box.”  This policy, while taking different forms in various jurisdictions, basically eliminates the requirement that job applicants disclose all past convictions on their initial application.  If a person qualifies as a finalist for a job, their conviction history would be revealed at that time – allowing the person to explain their past and the employing agency to determine if there is a relationship between the conviction and the job the applicant is seeking.  Some jurisdictions, like Boston, have extended the policy to city contractors.
Click links below to download and read about “Ban the Box” policies and cities and counties that have implemented policies.  

Source: Major U.S. Cities and Counties Adopt Hiring Policies to Remove Unfair Barriers to Employment of People with Criminal Records (NELP):
http://www.reentry.net/library/item.296226-Major_US_Cities_and_Counties_Adopt_Hiring_Policies_to_Remove_Unfair_Barrier
Source: Cities Pave the Way: Promising Reentry Policies that Promote Local Hiring of People with Criminal Records:
http://www.nelp.org/page/-/SCLP/2010/CitiesPavetheWay.pdf?nocdn=1
Source: A New Way of Life Reentry Project (Employment Rights):

http://www.anewwayoflife.org/legal-advocacy/employment-rights
